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REPORT ON MICRO ECONOMICS CONDUCTED FROM  09/07/2020-25/07/2020 

 

 

Microeconomics is focuses on the study of individual economic units, such as 

households, firms, and markets, and how they make decisions regarding the 

allocation of scarce resources. It examines the behaviour of these economic 

agents and analyses how their choices influence prices, quantities, and resource 

allocation in specific markets. 

• Supply and demand 

• Market Equilibrium 

• Producer behaviour 

• Market structure 

The objectives of microeconomics revolve around understanding and analysing 

the behaviour of individual economic units and the interactions between them 

within specific markets. These objectives include: 

a. Analysing Market Behaviour 

b. Understanding Individual Decision-Making 

c. Examining Market Structures 

The outcomes of microeconomics encompass the results and effects of applying 

microeconomic principles and analyses to real-world economic phenomena. 

These outcomes include: 

Outcomes: 

a. Efficient Resource Allocation. 
b. Market Equilibrium. 
c. Price Determination. 
d. Distribution of Income and Wealth. 
e. Policy Implications. 
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  Date: 05/11/2020 

REPORT ON STRESS MANAGEMENT CONDUCTED FROM  20/10/2021-

05/11/2020 

 

Stress management involves strategies and techniques aimed at controlling a person's level of 

stress, especially chronic stress, to improve overall well-being and functionality. Effective stress 

management can enhance physical health, mental health, and quality of life. 

1. Identify Stressors. 

2. Healthy Lifestyle Choice. 

3. Relaxation Techniques. 

4. Time Management. 

5. Social support.  

 

The objectives of stress management aim to reduce the negative impact of stress on an 

individual's physical and mental health, enhance coping skills, and improve overall quality of 

life.  

       1. Reduce Physical Symptoms of stress. 

       2. Enhance mental and emotional well-being 

       3.      Facilitating Economic Efficiency. 

       4. Supporting Industrial Relations. 

 

Labour law, when effectively implemented and enforced, can have significant positive impacts 

on workers, employers, and society as a whole. Here are some key outcomes: 

• Outcomes: 
1. Increased Digital Literacy. 

2. Enhanced Awareness of Emerging Technologies. 

3. Improved Cybersecurity Awareness and Practices. 

4. Promotion of Ethical and Responsible Technology Use. 

 

 



   

Regional College Of Management Bangalore, Survey No. 34/4 34/5, Mudugurki, Devanahalli, Bangalore – 

562110, Karnataka.  

Website: www.rcmb.in 

   

 

 

 

 

 

 

 



   

Regional College Of Management Bangalore, Survey No. 34/4 34/5, Mudugurki, Devanahalli, Bangalore – 

562110, Karnataka.  

Website: www.rcmb.in 

   

 

     

Director 

Regional College of Management 

 

 



   

Regional College Of Management Bangalore, Survey No. 34/4 34/5, Mudugurki, Devanahalli, Bangalore – 

562110, Karnataka.  

Website: www.rcmb.in 

   

 

 

 

 

 

 



 
 

Regional College Of Management Bangalore, Survey No. 34/4 34/5, Mudugurki, Devanahalli, Bangalore – 

562110, Karnataka.  

Website: www.rcmb.in 

   

 

Date: 20/01/2021 

REPORT ON EMPOWERING MINDS CONDUCTED FROM  04/01/2021 T0 20/01/2021 

 

"Empowering minds" suggests a mission to inspire and enable individuals to 

realize their full potential intellectually, emotionally, and socially. It implies 

providing tools, resources, and support to foster growth, learning, and self-

confidence. This empowerment can occur through education, mentorship, 

access to information, and creating environments that encourage critical 

thinking and creativity. Ultimately, empowering minds is about giving individuals 

the skills and mindset they need to navigate the world successfully and make 

meaningful contributions to society. 

 

The objectives of empowering minds can vary depending on the specific context 

and goals of the program or initiative. However, some common objectives might 

include: 

a. Promoting education. 

b. Fostering critical thinking. 

c.  Building Self-esteem and confidence. 

d. Cultivating creativity and innovation. 

e. Developing leadership skills. 

The outcomes of innovation and design are diverse and impactful, 
encompassing improvements in products, processes, experiences, and societal 
well-being. Here are some key outcomes: 

• Outcomes: 
a. Improved academic achievement 
b. Enhances critical thinking 
c. Increases self-esteem 
d. Sustainable development and wellbeing 
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  Date: 02/09/2020 

REPORT ON LABOUR LAW CONDUCTED FROM  17/08/2020-02/09/2020 

 

 

Labour law, also known as employment law, governs the relationship between workers, employers, 

trade unions, and the government. It encompasses a wide range of legal topics and issues, including 

but not limited to employment rights, working conditions, collective bargaining, health and safety, and 

dispute resolution.  

1. Employment contracts. 

2. Worker Rights and Protection. 

3. Health and Safety. 

4. Anti-Discrimination. 

5. Collective Bargaining and Trade Unions.  

 

The objectives of labour law are multifaceted, aiming to balance the interests of workers, 

employers, and the broader society. These objectives include: 

       1. Protecting worker rights. 

       2. Regulating working condition. 

       3. Promoting Social Justice. 

       4. Facilitating Economic Efficiency. 

       5. Supporting Industrial Relations. 

 

Labour law, when effectively implemented and enforced, can have significant positive impacts on 

workers, employers, and society as a whole. Here are some key outcomes: 

• Outcomes: 
1. Improved Working Conditions 

2. Protection of worker’s rights 

3. These outcomes collectively contribute to the development of a fair, just, and productive 
society, benefiting not only workers and employers but also the broader economy and social 
fabric. 
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